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ABSTRACT

This research was conducted on impact of Katsina Youth Craft Centre (KYCC) on sustainability of small-
scale enterprises in Katsina State. Based on the study, three specific objectives were targeted, three
research questions were raised, and three null hypotheses were also formulated and tested at 0.05 level
of significance. A survey design was adopted for the study. The population of the study was 10,000
graduates (2015-2019) from Katsina Youth Craft Centre. Based on the nature of the graduates’
population, 371 graduates were selected and served as sample size of the study. Four points rating scale
structured questionnaire was used as an instrument for data collection. Mean and standard deviation
were used to answer research questions, while analysis of variance was used to answer the null
hypotheses. The findings of the study among others revealed that skills development training provided by
the KYCC had a significant impact on the sustainability of small-scale enterprises among graduates of 3, 6,
9- and 12-month course durations in the study area, based on the evidence from the study. Hence, it was
concluded that KYCC had impact on the sustainability on small-scale enterprises in Katsina State. The
researcher recommends among others that, in addition to vocational skills training courses taught,
accounting and marketing courses should be introduced at the center.

Keywords: Katsina Youth Craft Centre (KYCC), Small-Scale Enterprises, Vocational Education, Youth
Empowerment
INTRODUCTION

Globalisation had turned the world into entity whereby, transforming markets into a single
market place. Economic development increases the demand for expertise and a high-quality workforce
across society, resulting in a new phase of development in vocational education. A competent workforce
is essential for competitive profitability in the global marketplace. The development of vocational
education and training has become one of the most important strategies in both developing and
developed countries. Vocational education is particularly important for promoting economic
development, expanding employment size, and improving the quality of employment. Governments
around the world are currently undertaking reforms in their education and training systems to meet the
demand for an appropriately skilled workforce in an evolving global economy. European Training
Foundation (2021).

Katsina Youth Craft Centre was established in 2014 by the Katsina State House of Assembly
under Section 12 to provide courses of study, training, or skills development as well as any other sphere
of learning approved by the board for the purpose of self-employment and by granting the graduates
with Certificates in vocational training. The centre offers courses of study that will improve job mobility,
career development, progressive academic articulation, and the source of motivation for the students.
Promote, through teaching and other means, the advancement of knowledge and its practical application
to the needs of the community. The youth craft centre was also designed to provide self-employment
opportunities to over 2000 youth annually throughout the state through various skill acquisition
programmes and trades that are taught at the centre. This enables the graduates to establish small scale
enterprises and be self-reliant.
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The skills obtained at the centre with different time duration of 3, 6, 9, and 12 months are:
Leather works and shoe making, Film and photography; Beauty salon, GSM handset repairs, tie and dye,
pottery, wrought iron and furniture making, catering services, tailoring and fashion design, computer
repairs/usage, auto mechanic/generator repairs, wheel alighment and balancing, welding fabrication and
blacksmithing, carpentry, and joinery in vocational skill education. The KYCC also provides access to
finance and market opportunities, enabling young people to start and sustain their small-scale
enterprises.

Small-scale enterprises play a crucial role in the economic development of Katsina State,
providing employment opportunities and contributing to the growth of the state's economy. However,
small-scale enterprises in the state face numerous challenges such as limited access to finance,
infrastructure, and market opportunities. The KYCC aims to address some of these challenges by
providing training, mentoring, and access to finance and market opportunities for young people. Small
scale enterprises are the most common form of business in Nigeria. The aim of any economy (either
industrialised or not) depends largely on how well it manages its small-scale industries (Etebefia &
Akinkumi, 2013). To have a successful business enterprise, skills need to be acquired and sustained for a
lifetime.

Skill acquisition can be defined as the form of training by individuals or groups of individuals that
can lead to the acquisition of knowledge for self-sustenance. It involves the training of people in different
fields of trade under a legal agreement between the trainers and the trainees for a certain duration and
under certain conditions. Skill acquisition is also the process of demonstrating the habit of active thinking
or behaviour in a specific activity. Skill acquisition is, however, seen as the ability to do or perform an
activity that is related to some meaningful exercise, work, or job. For skill to be acquired, appropriate
knowledge, attitudes, habits and qualities of character must be learned to enable the acquirer to develop
intellectual, emotional, and moral character, which prepares the individual for a brighter future (Alkire &
Samman, 2021). Skill acquisition as a means of youth empowerment has caught the government’s
attention in Nigeria for over two decades. This is so because it is believed that exposing youth to skill
acquisition programmes will reduce youth unemployment and enhance their self-sustenance. Vocational
skills are referred to as "basic," according to this research work. Basic vocational skills are practical or
first-hand skills that help a person master a trade or a job in their small-sale enterprise (Deming, 2017),
this can lead to sustainability of the business.

Sustainability in this context is the ability for the graduates of Katsina Youth Craft Centre to
endure all the challenges of the environment by applying the acquired basic vocational skills to make the
business successful for a lifetime and to be self-reliant by creating a small-scale business for self-
development and society. Sustainability requires meeting the pressing needs of all people and extending
opportunities to satisfy their aspirations for a better life (Ndubuisi-Okolo, Anekwe, & Attah, 2016).
Poverty alleviation, youth empowerment, entrepreneurship development, self-reliance and effective
leadership are perceived as key strategies for actualising the four key components of sustainability
(environment, economic, social, and political) in Nigeria. A critical look at the population explosion in the
country vitiates the vision of achieving sustainable skill acquisition development in Nigeria. Kram (2019).
The variables so far discussed constitute the background of this study on the impact of the Katsina Youth
Craft Centre on the sustainability of Small-Scale Enterprises, Nigeria.

Despite the positive impact of the KYCC on small-scale enterprises in Katsina State, there was
the need to assess the sustainability of the skills acquired at the center and its impact on small-scale
enterprises established by the graduates in the state. It was against this background that this work was
undertaken to empirically investigate the possible impact of the Katsina Youth Craft Centre on the
sustainability of Small-Scale Enterprises, Nigeria.

Vocational training is extremely important in Skill development, Career advancement, Economic
growth, Social mobility and Personal development. Vocational training is a crucial component of
education and workforce development, and it benefits individuals, industries, and society as a whole.

The relationship between vocational training and the Katsina Youth Craft Center is that the
center provides vocational training to young people in Katsina and surrounding areas. The vocational
training offered at the center is aimed at equipping young people with the practical skills they need to
become self-employed or gain employment in various industries.
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The center provides hands-on training, workshops, and apprenticeships to young people in
various vocational fields. Through vocational training at the center, young people can gain the skills and
knowledge they need to start their own businesses or work.

Katsina Youth Craft Centre trains, certifies and graduate students with basic vocational training in
various trades within a set time frame on the trade or course, making them productive and self-reliant
towards the general development of the state and the nation. The researcher discovered that, from the
students' records obtained from Katsina youth craft centre, in 2016 academic session that were engaged
in small scale business after graduation, 37% were still in the business, while 63% of the businesses that
were established failed and also, those that are not engaged in any business failed to secure a job from
the government and other private organisations. In 2017 academic session, 35% of graduates from
Katsina youth craft centre were still working in small size entrepreneurial enterprises, while 65% of
established businesses were unable to get a job in order to be self-sufficient members of society. It is
based on this problem, the researcher conducted a preliminary survey in Katsina, Funtua, and Daura
Local Government Areas, selecting 120 graduates from the KYCC in 2017 and 2018. Only 36 graduates,
representing 30% of the graduates from different trades, enterprises, and businesses succeeded, while 84
graduates, representing 70% of the graduates with established small-scale enterprises, failed. This results
to an engagement and debate with both those who succeeded and those who did not. The researcher's
engagement with the graduates revealed that neither the government nor the vocational training centre
had made much effort to investigate the likely causes of these enterprises' failure.

Based on these, the researcher decided to conduct a study on the impact of the Katsina Youth
Craft Centre on the sustainability of Small-Scale Business Enterprises in Nigeria, using the vocational
centre policy document as a foundation. In order to determine the significant impact of the centre being
it one of the government owned institution that trained skill acquisition programmes in the state.

The general objective of the study was to assess the impact of the Katsina Youth Craft Centre on
the sustainability of Small-Scale enterprises in Katsina State, Nigeria.

The specific objectives of the study were to:

The findings of this study after publication in journals and other media would be of importance
to students/graduates of the centre, Katsina Youth Craft Centre, teachers\instructors, the community
where the centre is situated (Katsina State), the state government (as the sponsor and curriculum
designers), further researchers, and other small-scale business trainers as follows:

The study would be of significance to the students/graduates of Katsina Youth Craft Centre in the
management of the small-scale enterprise business. Students/graduates would benefit from the findings
of the study, as the results would help them determine the factors that would have a positive impact on
their careers. Also, the study would aid them in their career choices.

Katsina Youth Craft Centre would benefit from this study through the impact of achieving its
objectives and by making the graduates self-reliant and ready to be exposed in the market to run and
sustain the business successfully.

The study would also be significant to the teachers\instructors of the centre in improving the
basic vocational skills in preparing their lesson plans, their lectures, and the way they train the students
to face the societal business challenges.

The State Government Ministry of Education, as the curriculum planners of the centre, would use
the study to add the outcome of the study to the curriculum of the centre because the result would solve
some of the challenges faced by some graduates of the centre of not sustaining their businesses beyond
two years of its existence.

The study would be very significant to the community in the sense that the graduates will be able
to establish businesses that would be successful and have a long life, where new technology will be used
to advance products that would lead to competition and reduced importation.

The state government would use the study to improve the curriculum of the school and
incorporate the positive outcome of the study. Also, the state government, as the initiator and sponsor of
the centre, would benefit from having self-reliant youth and a skilled society.

Other small-scale schools/trainers and small-scale enterprise across the country would use the
study effectively in their training for sustainable small-scale enterprise in their organisations.

Also, some researchers would use the study to conduct further researches on the development
of small and medium enterprises in society.
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There were many theories related to this research work. The researcher decided to use
vocational skills theory founded by Donald Edwin Super, an American psychologist who is known for his
research on vocational development. Super developed his theory in 1953 and it has since become one of
the most influential models for understanding how individuals choose and develop their skill careers.
Super's theory of vocational development emphasizes the importance of self-concept, career maturity,
and life roles in skill career decision-making, and has been widely applied in educational and counseling
settings.

Vocational skills theory is a psychological theory that explains how individuals acquire and
develop skills necessary for work and career success. The theory posits that vocational skills are acquired
through a combination of factors, including personal aptitudes, interests, and abilities, as well as
environmental factors such as education and work experience.

According to the theory, vocational skills are hierarchical and build upon each other, with basic
skills such as training, reading and writing providing the foundation for more complex skills. The theory
recognizes the importance of job-specific skills, such as technical knowledge and training, in achieving
career success.

Vocational skills theory suggests that individuals can enhance their vocational skills through
education, training, and work experience. It also emphasizes the importance of self-awareness and self-
assessment in identifying one's strengths and weaknesses, and in making informed career decisions.

Vocational skills theory provides a framework for understanding how individuals develop the
skills necessary to succeed in the workforce, and highlights the importance of ongoing learning and skill
development in achieving career success.

LITERATURE REVIEW
Conceptual Framework
The conceptual framework for this study is shown in Figure 1, which indicates the figurative
connection of the variables. It explains the interaction between the independent variable and the
dependent variable. The independent variable in this study was Katsina Youth Craft Centre, while the
dependent variable was the sustainability of Small-Scale Enterprise.

Conceptual Framework Chart

Indices
Independent Skills
Variable Development Dependent Variable
Job -
Katsina Youth \ Sustainability
Craft Centre Mobility X Of Small Scale
Career Enterprise
Development

Figure 1: A schematic connection of the variables of the study Source:
(Uzoagulu, 2011)

Katsina Youth Craft Centre

The Katsina Youth Craft Centre is a vocational training center established by the Katsina State
Government in Nigeria to provide young people with skills and knowledge to start and sustain small scale
enterprises. The Centre offers training programs in various craft and vocational skills, including tailoring,
welding, carpentry, leatherwork, and computer skills.

The youth craft centre is designed to provide self-employment opportunities to over 2000 youth
annually throughout the state through the various skills acquisition programmes mentioned below, and
14 trades are taught at the centre. As of June 2016, over 5,000 youth were trained on different skill
acquisition programmes and are presently scattered across the state. It also consists of well-equipped
workshops, each representing particular trades, seven additional shades for outdoor activities,
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administrative block; hostel accommodation for over 2000 youth (both male and female), generator
house; and a borehole.

The centre has the following. The 14 numbers of trades and durations are as follows
3. Month duration training

Leather work and shoe making

Film and photograph

Beauty salon

. Months duration of training

GSM handset repairs

Tie and dye

Pottery

Wrought iron and furniture making
Catering services

Tailoring and fashion design

Month duration training

Computer repairs/usage

Month duration trainings

Auto mechanic/generator repairs
Wheel alignment and balancing
Welding, fabrication, and blacksmithing
Carpentry and joinery

Q

NmpooTwoO0DT
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Skill development

According to Simon McGrath and Jo-Anna (2023) Skill development refers to the process of
acquiring or improving skills and knowledge that are necessary to perform a particular job or task. It
involves developing technical, cognitive, and social skills that enable individuals to perform their work
effectively and efficiently.

Skill development take place through formal education and training programs, on-the-job
training, apprenticeships, and other forms of learning. It can also involve continuous learning and
upskilling to keep up with changing technologies and job requirements.

Skill development is important for individuals, organizations, and economies as a whole. For
individuals, skill development can lead to better job opportunities, higher wages, and greater job
satisfaction. For organizations, it can lead to greater productivity, improved quality, and higher profits.
For economies, skill development can lead to increased competitiveness, innovation, and economic
growth. United Nations Development Program (2022).

Small-Scale Enterprises

A small scale enterprise is a business that is typically owned and operated by a small number of
individuals and has relatively low turnover and assets compared to larger businesses. Small scale
enterprises are often classified based on their number of employees, annual revenue, and level of capital
investment.

Small scale enterprises can be found in a wide range of industries and sectors, including
agriculture, manufacturing, retail, and services. They may operate as sole proprietorships, partnerships,
or small corporations (Kehinde et al., 2016).

Small scale enterprises are important to the economy because they contribute to job creation,
income generation, and economic growth. They are often more flexible and adaptable than larger
businesses, allowing them to respond quickly to changing market conditions and customer needs. Small
scale enterprises also play a crucial role in fostering entrepreneurship and innovation, as they provide
opportunities for individuals to start and grow their own businesses Kehinde, Abiodu, Adegbuy, and
Oladimeji (2016).

The contributions of small-scale enterprises to the economy cannot be overemphasised. Besides
contributing significantly to reducing unemployment, it forms an avenue centre of the nations' economy
because it generates a significant percentage of domestic taxes, produces goods and services using large
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numbers of labour from the low to middle income categories of citizens; and supplies the goods and
services to the general population. In a nutshell, small scale business enterprises represent the largest
proportion of the productive population and by extension provide the avenue that keeps the economy
running towards technological, economic, political and social development (MOPFED) Report cited in
Kehinde et al., 2016).

Sustainability of Small Scale Enterprises Business

Sustainability, in my view refers to the ability to maintain or support something over the long
term. In the context of business, sustainability refers to the ability of an enterprise to achieve long-term
success while minimizing negative impacts on the environment, society, and economy. Sustainability
involves balancing economic, social, and environmental considerations in decision-making and
operations. This includes the responsible use of natural resources, the reduction of waste and pollution,
the promotion of social equity and inclusion, and the creation of economic value for all stakeholders.
Sustainability is important for businesses and society as a whole because it ensures that resources are
used in a way that meets the needs of the present without compromising the ability of future
generations to meet their own needs. Sustainable businesses are more resilient and better able to adapt
to changing market conditions and customer preferences. They also contribute to a healthier and more
equitable society and environment lbrahim (2020).

Sustainability is needed to enhance the quality of the lives of citizens in a country. Ndubuisi,
Okolo, Anekwe, and Attah (2016). In view of this, poverty alleviation, youth empowerment,
entrepreneurship development, self-reliance and effective leadership are perceived as key strategies for
actualizing the four key components of sustainable development (environment, economic, social, and
political) in Nigeria. A critical look at the population explosion in the country vitiates the vision of
achieving sustainable development in Nigeria. The quest for a sustainable economy is not feasible
without alleviating poverty drastically, empowering the youth, encouraging entrepreneurship education
for effective self-reliance etc., considering the latest trending issues of the population explosion, ranging
from 139 million in the year 2005 to a whopping 189 million in 2016 Iwala, (2017).

In the course of this study, a number of empirical studies were reviewed.

Okoli and Okeke (2018) investigated the need to ensure the success of small and medium
Enterprises (SMEs) for sustainability and national development. The study ascertained the extent to
which owners of Small and Medium Scale enterprises adopt financial management practices in Anambra
State. Descriptive survey research design was adopted. The population comprised 2502 owners of small
and medium scale enterprises who were registered with the Anambra State Ministry of Commerce,
Industry and Technology. A validated structured questionnaire with a reliability coefficient index value of
0.84 using Cronbach alpha was used to collect data. Mean rating and standard deviation were used to
analyse data collected while Analysis of Variance (ANOVA) was used in testing the null hypothesis at 0.05
level of significance.

The findings of the study revealed financial management practices such as establishing financial
plans for specified areas of fund allocation and verifying record of accounting figures regularly were
adapted to a low extent by the owners of SMEs in Anambra State. It was also discovered that years of
business experience of the owners did not significantly affect their mean ratings to the extent of their
adoption of the financial management practices in their businesses. It was concluded that the extent of
adoption of financial management practices among the owners of SMEs in Anambra State was low. It was
recommended among others that entrepreneurial bodies such as the National Association of Small and
Medium Enterprises (NASME) should organise their members coherently with a view to guiding them
through dissemination of relevant and up-to-date information on the identified financial management
practices needed for business success.

This study has specific relevance to the current researchers work in the areas of small-scale
business sustainability towards national development and financial management. The study adopted the
same research design. However, the results of Okoli and Okeke were relevant in discussing the findings of
this present study.

Miller and Eluro (2018) conducted a study on the Impact of information communication
technology (ICT) on communication networks in small and medium enterprises, Delta state.
Consequently, three (3) research objectives, three (3) research questions and three (3) testable
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hypotheses were used in the study. The sample for the study comprised managers of registered Small
and Medium scale industries with the State Ministry of Commerce. The questionnaire is the main
instrument of data collection for the study. Data collected is analysed using mean, z-test and one-way
analysis of variance (ANOVA). Findings include that the utilisation of electronic mail (e-mail) by managers
of SMEs is fairly adequate; the usage of voice is low while on-line Discussion of communication networks
is barely applicable. It is recommended that the use of email be increased, while online discussion and
video conferencing be applied to a higher degree, helps to increase customer reach, enhance sales, and
create real new market grounds.

Research Design

The research design used for this study was survey research design. This design was considered
appropriate to the study because of its procedures in qualitative research and researchers administer it
to a population sample or to the entire population to describe the attitudes, opinions, behaviours or
characteristics of the population. This research design has the advantage of measuring current attitudes
or practices. This was in line with Alamu and Olukosi (2010) who stated that survey research design
enables the researcher to collect all data for the purpose of describing and interpreting existing
conditions prevailing practices, beliefs, attitudes and on-going process. Kerlinger (1975) also advised that,
this design should be employed when a research work involves the use of questionnaire to seek opinion
of respondents.

Population of the Study

The population of the study comprised ten thousand three hundred and forty-seven
graduates from all the 34 Local Government Areas of Katsina State who benefitted from the training
at the Katsina Youth Craft Centre between 2015-2019. The sample size for the study was three
hundred and seventy (370) graduates from Katsina Youths Craft Centre Katsina State,
Nigeria. Stratified random sampling technique was used to select the respondents for this
research work. This sampling technique was adopted because the respondents were stratified
according to training groups. The sample for the study from three most populous Local
Government Areas (Katsina, Funtua, and Daura) with high economic activity is three hundred
and seventy one (371) who were proportionally selected based on the population of each
training group and strata using Research Advisor Sample Determination Table (2016). This is
shown in Table 2.

Table 2: Sample of the Study

Source Population of this study. (2015 to 2019)

136
ljsrjournal.com



From the Table 2. The entire population for the study is 10347 that comprise 5 years
graduates between 2015 and 2019 where 371 graduates were used as sample to represent the
entire population of the study.

Instrument for Data Collection

The instrument for data collection was structured questionnaire named “Vocational Skills
Sustainability Questionnaire” (VSSQ) developed by the researcher as seen in Appendix lll. The instrument
was used to obtain data from the graduates of the centre. The questionnaire was divided into two
sections, A and B. Section A sought information on respondents’ personal information. Section ‘B’ is a 24
guestionnaire items designed to gather data to answer the research questions. Items 1 - 8 sought data to
answer research question one, items 9 - 16 sought data to answer research question two, items 17 - 24
sought data to answer research question three. ltems on the questionnaire were rated using four-point
rating scale as Strongly Agree = 4 points, agree = 3 points, disagree = 2 points and Strongly Disagree = 1
point.
Procedure for Data Analysis

In analysing the data collected, frequencies and percentage were used to analyse the bio-data of
the respondents. Mean and standard deviation were used to answer the three research questions. A
mean score of 2.5 and above was used as bench mark for “sustainable” while a mean score below 2.5
was used as bench mark for “unsustainable”. All the Null hypotheses were tested using analysis of
variance in order to assess the impact of the significant difference among the enterprises on
sustainability. In the analysis, if P value is less than 0.05 level of significant then the null hypothesis was
rejected. On the other hand, when P value is greater than 0.05 level of significant then the null
hypothesis was accepted. All the null hypotheses were rejected and draw findings at chapter four of this
study.

Summary of Findings
From the data analysis the following were the summary of the findings of this study:

1. That the graduates of Katsina Youth Craft Centre skill development differ in different levels due
to time durations and discipline on the sustainability of small-scale enterprises (P<0.05).

2. That the graduates of Katsina Youth Craft Centre job mobility differed in different levels as a
result of time durations and discipline on the sustainability of small-scale enterprises (P<0.05).

3. That the graduates of Katsina Youth Craft Centre career development differed in different levels
considering the time durations and discipline on the sustainability of small-scale enterprises
(P<0.05).

Discussion of Findings

The findings of research question one in table 3 and null hypothesis one in table 12 revealed
that, graduates in different level of durations and discipline differ significantly in the impact of the Katsina
Youth Craft Centre for skills development on sustainability of small-scale enterprises among graduates of
3, 6, 9- and 12-months course duration in Katsina State Nigeria. This finding agreed with the report of
Amadi and Opara (2018) that investigated on the Systems Approach to Entrepreneurial Education: A
Panacea to Business Skills in Nigeria Tertiary Institution. The study adopted the systematic approach to
examine the operational impact between the variable’s entrepreneurship education and acquisition of
business skills in Nigeria tertiary institution. The results revealed clearly that there is a significant impact
between entrepreneurship education and business skills measured. The study cited that
entrepreneurship education improves students ‘business planning skill in institution because it exposes
students to a lot of business ideas which can be used to plan their dream business. It also recommended
that entrepreneurship education should be more of practical than theoretical because students tend to
remember and retain more of what they practice than what they read.

Wordu, Victor and Johnbull (2018) study also highlighted in Vocational Skills Acquisition for
Entrepreneurship Development and Technological Advancement in Industrial Technology Education as a
Strategic Approach to surmount Economic Recession in Nigeria. On the other hand, this finding did not
agree with Chijioke and Iko (2018) that reported problems constraining acquisition of practical skills by
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students of technical colleges in Kogi State included difficulties in Student Industrial Work Experience
Scheme (SIWES) participation and inadequate workshop facilities.

Another findings of research question 2 in table 4 and null hypothesis 2 in table 13 Indicated
that, graduates in different level of durations and discipline differ significantly in the impact of the Katsina
Youth Craft Centre for Job Mobility on sustainability of small-scale enterprises among graduates of 3, 6,
9- and 12-months course duration in Katsina State Nigeria. This finding agreed with the study of Teibowei
and Osusu (2018) which found that the extent to which skills acquisition program is carried out in Bayelsa
state is low; the extent to which people in Bayelsa state enrol for skill acquisition program is very poor
and the extent to which people in Bayelsa state utilize skill acquisition program for self-sustenance and
job creation is discouraging. Abdul (2018), also, found that entrepreneurial skills have a significant
influence on the growth of SMEs in Nigeria and the UK. On the other hand, the findings did not agree
with Mwila, (2016) who revealed that the poor state of infrastructure, poor implementation of the
curriculum and inadequate funding resulted in the mismatch between the training offered and what was
demanded on the labour market.

The findings of research question 3 in table 5 and null hypothesis 3 in table 14 demonstrated that
that, graduates in different level of durations and discipline differ significantly in the impact of the Katsina
Youth Craft Centre for career development on sustainability of small-scale enterprises among graduates
of 3, 6, 9- and 12-months course duration in Katsina State Nigeria. This finding agreed with the report of
the study of Entrepreneurial skills and growth of Small and Medium Enterprises (SMEs): A comparative
analysis of Nigerian entrepreneurs and Minority entrepreneurs in the UK by Abdul, (2018), he
investigated the significance of Small and Medium Enterprises (SMEs) to an economy development of a
country.

The study findings were that entrepreneurial skills have a significant influence on the growth of
SMEs in Nigeria and the UK. However, the respondent in Nigeria and the UK agreed that creative thinking,
Problem solving and communication skills are critical for increase sales and competitive advantage.
Moreover, the respondent in Nigeria strongly agrees that high level of creative thinking with a bit of
problem solving and communication skills will SMEs growth. By contrast, UK minority entrepreneurs
argue that great creative thinking and a balance of problem solving and communication skills are critical
to SMEs growth. Also, Amadi and Opara (2018) investigated on the Systems Approach to Entrepreneurial
Education: A Panacea to Business Skills in Nigeria Tertiary Institution. The study revealed clearly that
there is a significant impact between entrepreneurship education and business skills measured.

The study concluded that vocational training improves students ’business planning skill in
institution because it exposes students to a lot of business ideas which can be used to plan their dream
business. It also recommended that entrepreneurship education should be more of practical than
theoretical because students tend to remember and retain more of what they practice than what they
read. Gidado (2014) revealed that effective use of book-keeping/accounting, marketing, office technology
and management, leadership and business management skills influenced the success and survival of
SMEs in Nigeria. On the other hand, the findings did not agree with Chijioke and lko (2018) which
revealed that some of the problems constraining acquisition of practical skills by students of technical
colleges in Kogi State included difficulties in Student Industrial Work Experience Scheme (SIWES)
participation and inadequate workshop facilities.

CONCLUSION

Based on the findings the study concluded that vocational training at the Katsina Youth Craft
Centre has played a critical role in promoting sustainability among graduates of the center. Hence, the
researcher concluded that Katsina Youth Craft Centre has impact on sustainability of small scale
enterprises in Katsina State since the acquisition of practical skills and knowledge that the graduates have
enabled them to establish and sustain small-scale enterprises in various fields, including tailoring,
carpentry, and welding, among others. By implication, lack of vocational training at Katsina Youth Craft
Centre will not enable the youths to sustain small scale enterprises.

RECOMMENDATIONS
Based on the findings and conclusion of the study, the following recommendations were made
by the researcher:

138
ljsrjournal.com



a. In addition to vocational skills training courses taught, accounting and marketing courses should be
introduced at the centre and by business educators for the business to be well coordinated and well
known to the community and larger society for the development of the small scale business in
Katsina State.

b. The graduates should move from one location to another to find out where the small scale
enterprise would be sustained. To move from where there is low patronage to a higher patronage
location.

c. The graduates should advance their skills by attending workshops, seminars or take a course from
polytechnic for a better career development.
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